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St Subchapter 7. Employment of Annmtants

“v, E

'7-1. EL!GIBILITY FOR mwmm

Se,ohon'l&(&) of the Civil Service Retlmment ..
* Agt, .88 n.mended, provides that an. ennuitant.
undér the act is not, because of hia retired

stetys, barred from employment in any poeition

for.which be is. qualified. A person retired-
under anpther, retirement law may be- reem- -

ployed. only as provided by the part.lcular a0b
under which he retired. .

.1-2. EFFECT OF EMPLOYMENT ON
RETIREMEAT RIGHTS AND STATUS

All agencies are urged, prior to appointing any
person with pnor Government service, to find
out whether he is recciving or has applied for
an annuity from the Government. Questions
on this are included on Standard Forms 57 and
60. Employment of an annuitant under the
('ivil Service Retirement Act will require either
termination or suspension of annuity or deduc-
tion of annuity from salery payments, depend-
ing on the type of scparation on which "his
retirement was based and other factors. It is
essential, therefore, that notices to the Civil
Service Comnmission when required upon ap-
pointment and separation of an annuitant under
the act be furnished promptly and without
exception. The form and content of such
notices are given in both Supplements 296-31
and 831-1.

7-3. APPOINTING AUTHORITY AND

TENURE OF EMPLOYMENT

a. Appointing authority. No special ap-
pointing authority is used to employ an anaul-
tant. Instead, appomtment-. are made in ac-

cordance with the provisions of the chapter of

the manual which relate to the particular type
of appointment action being taken’ (e.g., rein-
statement). Annuitants appointed to com-
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petitive podﬂona mmb meat tho Comm-sion :
" regulaf requiraments -and standards.

b. Tenuré, ~The “tetiuré" of a Moyod'
annuitant is determined iri the same manvier a8
However, section ‘13(s)}
“of the Clvil :‘Sdrvice Retirement Act provides

for other employees.

that an dnnuitent under. the act serves at the
will of the appoliting officer. - ‘Thus, & réem-
ployed annuitant sy be separated at any‘time
at the discretion of the appointing offices, r
gardless’ ol bype of a.ppomtmenh ,

14, IMMEDIATE REEMPLO&MENT'
AFTER AGE RETIREMENT .

Any person entering on duty in a conunumgv

position after his 70th birthday must be given
a temporary limited, renewable, sppointment
in lieu of whatever type of appointment would
be available if the appointee were under 70.
This restriction does not apply, however,’to a
person already in the Federal service who is
appointed without a break in service of 1
workday (unless he was first appointed after
his 70th birthday). Where an employee is to
to be separated for age retirement under the

Retitement Act, and the agency contemplst,es ~

reemploying him without a break in service, it
should follow the procedure outlined in Supple-
ment 831-1 for advance submission of his
application for retirement. :

7-5. SPECIAL REQUIREMENTS FOR
DISABILITY ANNUITANTS

a. Polioy on reemployment after recovery.
In ¢he interest of good personnel management,
and of equity to the individual, the former
employing agency should make every effort to
take back a former employee who was retired
for dirability, and whose annuity has been, or
within 1 year will be, discontinued because of
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his recovery. The reinstatement of such a
person having a competitive civil service status
should be made even if it is necessary to make
way for him by separating a temporary em-
ployee. : -

b. Reemployme.nz'el'igibility. _(l)Adisability '

snnuitant under age 60 may be resmployed
other than by a temporary appointment of,
lesa .than.l year’s duration ondy if the Com-
nission hes found him either .recovered or.

- regtored (o an earning enpacity,

{2) Any disability aonuitant may :be re-..

employod under a temporary appointient of.
loss than | year's durstion without prior medi-
cal approval of the Commission. RV

(3) A disability aunnuitant agoe 60 or over
may be reemployed in auy position for which
he is qualified without prior medical approval
of the Commission. : g

¢. Evidence of recovery. The Commission’s
- notice to the annuitant on Form RET 46~10 is
sufficient evidence of his recovery. Unleas such
notice is prescnted, the agency should, by
letter, request the Commission to determine

whether the annuitant has recovered. The
letter should include a statement of the ap-
pointing officer’s opinion as to whether the
annuitant is physically qualified to perform °

_-the dutica of the positiop far which he is being

consideted. It may be accompanied by a report
of medicdl examination of : the - annujtant ‘if
examination can be secured from a Federal.
medical facility or activity ‘without incurring
ahy expense chargeable'to the snnuitent or to-
the Commission,  «~ = .2+ - . s

4. Evidence of restoratich'to earning ohpses
ity. The Commission's ' nétice  to ~the ™ s’

R FTTE

- nuitant that he has been restordd to an earfing:

capacity is sufficient evidence of his reemploy.:
ment eligibility. Such notice, however, should
not be accepted as evidence that the annuitant:
is physically qualified o perform the duties of
the position for which he is being considersd.
Before reemploying him the agency should de-
termine whether he is physically qualified for
the position in the same manner as for any
other person being considered for an appoint-

ment,
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